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Conclusion:
"Towards Building a Culture of Organizational Uniformity

The subject of the research paper tagged with: Job Burnout Paradigm
"Interpretation of the exploitative organizational system™ is a popular attempt
in socio-organizational thought aimed at building a culture of normative and
emotional commitment and curbing the culture of withdrawal and alienation
commitment of Algerian actors and thus making organizational and social
support as an underlying logic behind the promotion and building a social and
organizational sense:
1- At the organizational level as a whole:
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1-1- Include a strong organizational culture, valuing ethical values and
symbols:

What our public and private organizations lack is the inclusion of an
organizational culture that determines systemic behavior and enhances value
action, and this can be done through:

* Valuing religion as a moral constitution, to revive normative symbols and
spread awareness of the value of ethical practices, so it is necessary to identify
what is moral and what is immoral in the institution's custom, in order for
active social units to adhere to them.

» Conducting a value update in the attitudes and standards of individuals
towards modern organizational behavior, and this is in light of the interest in
the socio-cultural framework of the organization, which helps to understand
and interpret the behavior of individuals so that they believe in it, and this
confirms the role of the social and psychological worker and the importance
of their presence within the organizational structure.

* Develop comprehensive plans for work methods and procedures, and draw
up programs that organize efforts and resources aimed at achieving
competitive advantage.

2- At the level of the authoritarian system, our perceptions are located on two
sub-levels: the first is related to the development of proposals about power as
an organizational phenomenon and the second level is related to the
structuring of these recommendations about the characteristics of the
exerciser of power, and this is by looking at it as a behavioral phenomenon
that derives its foundations and sources from the subjectivity and personality
of its practitioners with their capabilities and abilities.

A — The first level:

* The flexibility of the authoritarian style and its distance from
authoritarianism.

* Considering management as a trust and responsibility, and this includes
moral and ethical judgment.

* Humanizing the work environment "social sensitivity" and considering the
active groups as the logic behind the promotion and crystallization of goals.
* Valuing the delegation process as a mechanism to provide opportunities for
initiative, improvement and strengthening of human relations, and in this
consolidation of a culture of acceptance of criticism.

85



20230630 (12) 02 8 03 o  alod)y cluh i) aly
ISSN print/ 2769-1926 ISSN online/ 2769-1934

* Include labor participation in decision-making, as long as it enables the
benefit of the experience of the work element and the dedication of values
and organizational ethics.

* Activating the communication format and enhancing communication, for
the purpose of creating a social dynamic in the relations that bind the
practitioners of power with subordinates, it is necessary to pay attention to
written downward communications, and focus on the linguistic dimension, as
long as it is a major problem in the Algerian institution, the legalization of the
French language is enough to enact the difference in the perception and
organization of reality, and this is an emphasis on the Arabization of
regulations, effective communication is the one that recognizes the variation
in thinking and facilitates the movement of ideas and practices in a way that
enriches and develops the culture of the institution.

B - The second level:

* To be "any exercisers of authority" systematically trained and formed on
administrative foundations and management practices, which is absent within
our industrial organizations.

* To codify the trilogy "work - performance - development" and focus on
developing the competencies of the members of the working group.

* Focus on communicating with the working group and valuing positive
working relationships inside and outside the organization.

* Ability to represent work ethics. Have sufficient skill to embed the values
of citizenship and organizational justice.

3- At the level of human resources format:

* Strengthening organizational commitment ... Embedding the values of
organizational citizenship and cultivating career immersion

* Activating the recruitment process in the context of official practices that
refute the roles of "nepotism, mediation and nepotism™ in the selection and
appointment systems, which is another confirmation of the need for the
exercise of power to resort to the moral and ethical aspect.

» Making the recruitment process anti-developmental and this is an invitation
to include scientific tests and job interviews.

» Strengthening an effective incentive system, working on restructuring the
systems of rewards and material incentives to allow workers to obtain the
appropriate return for their effort, and this is an emphasis on the mechanisms
of organizational justice distributive and procedural, which aim at
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achievement and discrimination, as a call to refute the automatic use of the
incentive system.

* Valuing an integrated training system with the objectives and requirements
of the human resources management system, this requirement remained
absent throughout the management stages, so we call for the development of
innovative thinking skills, by making the institution ensure scientific methods
to produce such capabilities, by giving subordinates an opportunity for
change, and developing their constructive criticism skills, by providing an
environment that supports innovation and supports creativity, and in all this
confirmation of the provision of power practitioners for their capabilities,
abilities and skills to enable them to motivate their subordinates to innovate.
+ Paying attention to the professional future of workers, and including and
activating opportunities for upward professional mobility in front of them,
with objective mechanisms away from seniority and personal relations, as
long as the continuity in narrowing the horizons of this process is a
confirmation of the consolidation of bureaucratic practices and functional
imbalances within the organizational system.
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exploitative organizational structure
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Abstract:

Functional transformation, alienation commitment, and organizational
senselessnessare serious apprehensions that predict the imbalances that have
become the main feature of organizational behavior of working women -as a
response to the chronic emotional distress that leads to emotional stress, lack
of personal competenceand interest in the human dimensions in developing
coping strategies. This has led to the emergence of the phenomenon of
functional combustionwithin the organizational pathology map,sincethe
coordinated functional and empirical context makesindividual, family and
organizational tests as well as thinking-explanatory approaches reveal the
disruption of managerial, humanitarian and psychological capacities of
female workers.The functional combustionin its conceptual contexts has an
intense semantic content, as if it has essentially a displaced status. It changes
and adapts to systemic situations that are difficult to separate from each other,
andthereby serves as a description of a situation resulting from the
roleambiguity -role conflict - and the workload -work environment- that
reveals workplace bullyingaspects and reflecting more oppressive and
oligarchic practices that make the active groups -working women- passive
agents that areunable to dispose freely of their activities and their movements.

KeyWords: functional combustion, workplace bullying , workload alienation
commitment., expatriate commitment to work
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